HIGH - RESOLUTION

AVT Airborne Sensing GmbH

Environmental Policy

UNI EN ISO 14001

The aim of AVT Airborne Sensing GmbH is to provide its customers with the products
and services, in particular in the areas of photogrammetry, remote sensing, laser scanning
and geoinformation, in the agreed scope of services, in the agreed quality and at an
economical price.

The resulting expectations and requirements, as well as other technical, economic and
scheduling agreements from the order, are fulfilled and are intended to ensure the
complete satisfaction of the customers.

The management of AVT Airborne Sensing GmbH, decided to commit themselves to
respecting the environment and to the company’'s continuous improvement by
implementing and enforcing the Environmental Management System (EMS).

In a statement of principles, the management has defined its environmental policy as
follows:

* The management sees it as an essential task to promote the sense of
responsibility and respect of the environment by the employees, as well as to
regulate the responsibilities and processes for all working processes and factors in
principle.

* The management defines environmental objectives and evaluates them on an
ongoing basis in terms of their adequacy. It regularly informs itself about the
achievement of the environmental objectives, evaluates the EM system and
examines the implementation and effectiveness of adopted measures for
improvement. All employees have access to the EMS and other documents available
on the AVT intranet.

* The management undertakes to apply the EMS described in this Policy and to
continuously improve its effectiveness in the following scope:

PHOTOGRAMMETRY AND REMOTE SENSING



To achieve this, AVT Airborne Sensing GmbH is committed to:

a) Develop and maintain its Environmental Management System consistent with the
UNI EN ISO 14001 standard.

b) Maintain and improve the relationship of collaboration and mutual exchange of
information with the workers.

c) Eliminate environmental risks with the knowledge acquired on the basis of
technical progress and, where this is not possible, reduce them to a minimum by
acting on the possible causes that generated them.

d) Adopt, where possible, technologies with little impact on the environment.
e) Ensure the continuous adaptation of the EMS and interventions in the field of

environment management to the needs of its workers and, in a balanced way,
to the needs and expectations of all the other interested parties.

f) Disseminate the contents, strategies and objectives of the EMS to all stakeholders.
g) Promote training, awareness and information activities relating to environment.

g) Make the documentation relating to the development and maintenance of the
EMS accessible to all interested parties.

h) Ensure open collaboration with suppliers, entities and administrations, control
authorities and social forces for the management of issues related to the
environment of all interested parties.

i) Involve suppliers in the management of risks to the environment in reference to
the management of interference with the work activities of the service and
emergencies (fire, spills of hazardous substances and other types of emergencies).

j) Subject the Policy and the entire integrated management system to periodic
review to evaluate their correctness and effectiveness with a view to continuous
improvement.

k) Ensure continuous monitoring of non-conformity management (detection,
analysis, closure and verification).

) Promote improvement actions to reduce the probability of accidents, injuries,
near misses and occupational diseases and reduce their environmental impact.

m) Minimize the frequency and severity rates of injuries by tending to zero.

The management assumes overall responsibility for the EMS. For day-to-day
operations in connection with the EMS Manager, the management appoints one EMS
representative per department or branch. These persons come from the area of
management or are suitably experienced employees and together form the ‘executive
team’ for the implementation of the EMS. The coordination of this body is carried out by
the highest EM officer (EMS manager).

Publication of the environmental policy

The management ensures that the environmental policy is conveyed, understood
and respected at all levels of the company through exemplary actions, regular
employee interviews and group meetings, as well as other appropriate measures, such
as training courses, newsletters, posts on the website and notices.

All employees have access to the EMS and other documents available on the AVT intranet.



